
COVID-19 Update from CarlsonSV LLP – April 1  
Families First Coronavirus Response Act (FFCRA Act) – April 1, 2020 

Dear Clients and Friends, 

Below are the current tax developments we want to share with you. We will continue to monitor this 
evolving situation and keep you informed. Please also follow us on Facebook and LinkedIn. We are here 
to provide you guidance, so if you have questions, please reach out to your CarlsonSV professional. 

This update is pertinent to the Families First Coronavirus Response Act. For small businesses, the most 
impactful sections of the Act pertain to paid leave established under the Emergency Paid Sick Leave Act 
(EPSLA) and the Emergency Family and Medical Leave Expansion Act (EFMLEA). For self-employed, 
the Act provides paid sick leave credits. 

Families First Coronavirus Response Act  

This Act becomes effective on April 1, 2020 and applies to leave taken between April 1st and 
December 31st.  

It is applicable to employers with fewer than 500 full-time and part-time employees and employees of non
-federal public agencies. Non-federal public agencies include working for a government of a State, 
District of Columbia, a Territory or possession of the United States, a city, a municipality, a township, a 
county, a parish, or similar entity. A part-time employee is eligible for leave for the number of hours that 
the employee is normally scheduled to work over that period.  

It is also applicable to self-employed individuals.  

Qualifying Reasons for Leave Related to COVID-19 

An employee is entitled to take leave related to COVID-19 if the employee is unable to work, including 
unable to telework, because the employee: 

Emergency Paid Sick Leave Act (EPSLA) 

EPSLA applies to all employees with no eligibility period and provides 80 total hours of pay over a two-
week period. Employers may not require employees to utilize existing sick leave policies in lieu of 
EPSLA benefits. 

1.  is subject to Federal, State, or local quarantine or isolation order related to COVID-19 

2.  has been advised by a health care provider to self-quarantine related to COVID-19 

3.  is experiencing COVID-19 symptoms and is seeking a medical diagnosis 

4.  is caring for an individual subject to an order described in (1) or self-quarantine as described in (2) 

5.  is caring for his or her child whose school or place of care is closed (or child care provider is    
    unavailable) due to COVID-19 related reasons 

6.  is experiencing any other substantially-similar condition specified by the US Department of Health  
    and Human Services 

An employee may take paid sick leave to care for themselves due to the qualifying reasons 1, 2, or 3, 
above. They then qualify for their regular rate of pay (capped at $511 per day) for 80 hours over a two-
week period.   

An employee may need to take paid sick leave to care for a family member due to qualifying reasons 4, 
5, or 6 above. They then qualify for two-thirds of their regular pay rate (capped at $200 per day) up to 80 
hours over a two-week period.  

Emergency Family & Medical Leave Expansion Act (EFMLEA) 

Employers are also required to give eligible employees up to 12 weeks of leave if they cannot work or 
telework because the employee needs leave to care for their son or daughter whose school or place of 
care has closed or whose childcare provider is unavailable due to COVID-19 precautions. To qualify for 
EFMLEA, an employee must have a minimum period of employment of 30 days with the employer. 
Employees eligible for this leave will be paid at two-thirds of their regular pay rate (capped at $200 per 
day). The first two weeks of EFMLEA are unpaid so those in this situation would use their first 80 
hours under EPSLA and the remaining 10 weeks, if needed, under EFMLEA. 

Employer provided health coverage must continue while on EFMLEA.   

Paid Sick Leave Credit for Self-Employed Individual 

Self-employed individuals are eligible for a credit if he or she would be entitled to receive paid sick leave 
himself or herself under EPSLA if the individual were an employee of an employer. The sick leave credit 
is allowed to offset self-employment tax and is refundable. 

If you qualify under reasons 1, 2, or 3 above, the credit is the lesser of $511 per day or 67% of average 
daily self-employment income for the taxable year per day. 

If you qualify under reasons 4, 5, or 6 above, the credit is the lesser of $200 per day or 67% of average 
daily self-employment income for the taxable year per day.    

Employer Credits for EPSLA and EFMLEA 

Employers can take a refundable tax credit in the amount equal to 100% of the qualified sick leave paid 
for each calendar quarter plus a pro rata share of the employer’s qualified health plan expenses. This 
credit is taken against your payroll tax deposits. 

Availability of Paid Leave with Partial Working Schedule 

Those individuals who are not able to fulfill their regular working hours can use the applicable paid leave 
to fulfill their normal working hours. This is applicable to those who are able to telework for part of 
their regular working hours. 

Additional Resources 

The Department of Labor will be issuing implementing regulations regarding EPSLA and EFMLEA. They 
have added a Question & Answer section on their website which you can find here: https://
www.dol.gov/agencies/whd/pandemic/ffcra-questions. 

If you have questions or concerns, please do not hesitate to reach out to your CarlsonSV team. 

Take care and stay healthy, 
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