
 

 

 

Individual Tax Provision of Coronavirus Aid, Relief and Economic                
Security Act (CARES Act) – March 27, 2020 

Dear Clients and Friends, 
 
Below are the current tax developments we want to share with you. We will continue to monitor this 
evolving situation and keep you informed. Please also follow us on Facebook and LinkedIn. We are here to 
provide you guidance, so if you have questions, please reach out to your CarlsonSV professional. 
 
This update is pertinent to the Individual Tax provisions of the Coronavirus Aid, Relief, and Economic Security 
Act (CARES Act). 
 
Recovery Rebates for Individuals 
Under the CARES Act, an eligible individual is allowed an income tax credit for 2020 equal to the following:  
 

 
 
The refund amount is based on your 2019 filed return. If you have not filed your 2019 return, the refund will 
be determined using information from your 2018 filed return. If no 2018 return was filed, the IRS will use 
information from the individual’s 2019 Form SSA-1099 Social Security Benefit Statement. Most eligible 
individuals won’t have to take any action to receive an advance rebate from the IRS. 
 
The IRS will make the rebate electronically to any account to which the payee authorized, on or after January 
1, 2018, for the delivery of a refund of federal taxes or a federal payment. No later than 15 days after 
distributing a rebate payment, the IRS must mail a notice to a taxpayer’s last known address indicating 
how the payment was made, the amount of the payment, and a phone number for reporting any failure to 
receive the payment to the IRS. 
 
The recovery rebate is a refundable income tax credit for the tax year 2020 that is being treated as an 
overpayment for 2019. If the advance rebate during 2020 is less than the credit to which you are entitled to 
for 2020, you will be able to claim the balance of the credit when filing your 2020 tax return. If the advance 
rebate you receive is greater than the credit to which you are entitled, you will not have to pay back the 
excess. If you filed a joint return for 2019 and receive an advance rebate, but are divorced or file separate 
returns for 2020, each individual will take into account half of the advanced rebate when reducing the credit 
allowed for 2020.  
 
No 10% Additional Tax for Coronavirus-related Retirement Plan Distributions 
The 10% additional tax does not apply to any coronavirus-related distribution, up to $100,000, made on or 
after January 1, 2020 and before December 31, 2020, from an eligible retirement plan made to a qualified 
individual. This includes IRAs and defined contribution plans such as 401(k)s.

Filing Status Refund Amount Dependent Refund

Income Limit

for Phaseout

Complete Phaseout 

Income Limit

Joint Return $2,400 $150,000 $198,000

Head of Household $1,200 $112,500 $146,500

All Other $1,200 $75,000 $99,000

Reduced by 5% of 

AGI (Adjusted Gross 

Income) in excess 

Credit Reduction

$500 per qualifying 

child dependent 

under age 17



 

 

 
A qualified individual is an individual (1) who is diagnosed with COVID-19 by a test approved by the Centers 
for Disease Control and Protection, (2) whose spouse or dependent is diagnosed with such virus or disease by 
such test, or (3) who experiences adverse financial consequences as a result of being quarantined, being 
furloughed or laid off or having work hours reduced due to such virus or disease, being unable to work due to 
lack of child care due to such virus or disease, closing or reducing hours of a business owned or operated by 
the individual due to such virus or disease, or other factors as determined by the Secretary of the Treasury.  
 
Any individual who receives a coronavirus-related distribution may, at any time during the 3-year period 
beginning on the day after the date on which such distribution was received, make one or more contributions 
in an aggregate amount not to exceed the amount of such distribution to an eligible retirement plan. If a 
contribution is made, the taxpayer is, to the extent of the contribution, treated as having received the 
coronavirus-related distribution in an eligible rollover distribution and as having transferred the amount to 
the eligible retirement plan in a direct trustee to trustee transfer within 60 days of distribution. These 
contributions would reduce the taxability of the distribution. Defined contribution plans are permitted to 
allow plan loans up to $100,000 and repayment of existing plan loans is extended for employees who are 
affected by the coronavirus.   
 
In the case of any coronavirus-related distribution, unless the taxpayer elects not to, the amount required to 
be included in gross income for such tax year will be so includable ratably over a 3-taxyear period.  
 
Temporary Waiver of Required Minimum Distribution Rules for Certain Retirement Plans 
The required minimum distributions that are required to be made in 2020 from defined contribution plans 
(such as 401(k) plans) and IRAs are waived. The waiver includes required minimum distributions that are due 
by April 1, 2020 because the account owner turned 70 ½ in 2019.  
 
Changes for Charitable Contributions During 2020  
The CARES Act adds an above-the-line deduction beginning in the tax year 2020 of an amount not to exceed 
$300 of qualified charitable contributions made by an individual who claims the standard deduction. 
 
Additionally, the prior limit of 60% of modified income for cash contributions to public charities is increased 
to 100%.   
 
Six Month Suspension of Federal Student Loan Payments 
Student loan payments for federal student loans will be suspended through September 30, 2020. During 
this time, interest will not accrue on the loans and the nonpayment cannot affect credit scores or a person’s 
qualification for loan forgiveness. Each month will be treated as if the borrower had made a payment. Any 
wage garnishments or tax refund reductions for defaulted Federal student loans is suspended. This is for 
federal student loans only.  
  
Exclusion for Certain Employer Payments of Student Loans 
This provision would expand the definition of excluded income from an employer sponsored educational 
assistance program so that those payments include an employer paying student loan debt. 
 
Future Guidance on Families First Act 
The President recently signed the Families First Coronavirus Response Act (Families First Act), with key 
provisions for family and medical leave, and sick leave, to employees and providing tax credits to employers 
and self-employed individuals providing the leave. CarlsonSV will be providing guidance on the Families First 
Act at a later date to coincide with its April 1, 2020 effective date.  
 



 

 

If you have questions or concerns, please do not hesitate to reach out to your CarlsonSV team. 
 
Take care and stay healthy, 
 
Roger Van Someren 
Managing Partner 

 


